Summary of Development Day Feedback Forms

At the end of the Development Day Review Forms (as per the next page) were handed out to participants so that we could gauge the value of the day. 28 people returned the review forms but not everyone answered all of the questions. 

The red text on the following page shows the frequency of answers given by participants when offered a choice of 1-5 (on a sliding scale - 1 being ‘very good’ and 5 being ‘very poor’) about different aspects of the day. The questions, which invited further comment (Q6 and Q8), have been summarised below.

6) Do you think anything was missed during the day, which you would like to have seen included?

· The day did not address ‘amalgamations’ or ‘restructures.’

· More time for networking between leaders would have helped to build relationships.

· The information we covered was very interesting but you MUST make sure that action happens next!

· It would have been good to have had time to consider if a completely different model would be possible within Scouting, other than the ‘ideal’ model discussed? Also the day didn’t cover the fact that successful Groups are based on providing a mixture of activities and learning styles so that Scouting appeals to a wide range of people. The relation between a quality programme and successful Group is obvious!

· I would have like to have seen more leaders attending, especially from my Group.

· Did the media know about the Development Day – an opportunity for good media coverage?

· There may have been too much to discuss in the allocated time as some sessions were a bit rushed. Could a weekend camp for leaders be organised?

· I think the objective of the day was achieved.

· Could the follow on meeting to the Development Day be a District leaders day or a camp to get more leaders involved?

8)  Do you have any other comments about any aspect of the day?

· How will you update those that didn’t attend?

· It was a great idea and a big success, I look forward to seeing the results.

· It was a bit of a long day, especially for a Saturday, but overall I was kept interested.

· The interactive group work was much better than the sessions where we had to sat and listen. The GSL / Executive Committee session was tiring.

· The best aspect for me was learning about the level of information available for leaders. I felt the first 2 sessions were slightly confusing and the order could have been reversed and the focus changed slightly.

· An excellent use of time.

· I think it would have been very useful to have had information about other youth organisations within the District (for example, we don’t have a Scout Group in Denton Holme, but I know that Boys Brigade is very strong in that area so it may not be wise to try to develop Scouting in the same area). 

· I hope it will be an annual event.

· I found the facts and figures to be very useful.

· It was a very useful networking day for me and I think honest debate is always positive for development.

· A District Skills Directory would be very useful, along with a Badge Examiner Directory. A very good day.

· You must make sure you follow up this day with solid actions. 

· If we use the website to share information and resources, we have to make sure a dedicated person with time and resources is responsible for the upkeep.

Review Form for Reivers District Development Day (29-09-07)
This form will help us to monitor the value of the District Development Day so please take your time, fill in all sections and be as honest as you can. Including your name and Scout Group is optional, as we want your real thoughts about the day. Please circle the appropriate number for each question.

Name (optional): ………………………………  Scout Group (optional): ……………………………………..

1 = Very Good
2 = Good
3 = Satisfactory
4 = Poor
5 = Very Poor

Venue

1)  What did you think of the venue overall?



      23  1      5  2
3
4
5

2)  How accessible was the venue for yourself?


      21  1      6  2      1  3
4
5

3)  How would you rate the food & refreshments?


      17  1      7  2      2  3      1  4
5

Course content

4)  How useful and relevant did you find each of the sessions?

*   Identify the ‘ideal’ Group model



        5  1    14  2      7  3          4
5

*   Why is this the ‘ideal’ structure



        3  1    14  2      6  3      3  4      1  5

*   How do we, as a District, compare


        2  1    17  2      8  3      1  4
5

*   Is the ideal Group model possible in Reivers

        2
1    18  2      7  3
4
5

*   What do we need to do to get to the ‘ideal’ model
        4  1    18  2      5  3          4
5

*   How can we support Groups in the short-term

        6  1    16  2      5  3      1  4
5

*   Question time and next steps



        4  1    18  2      5  3
4
5

5)  Overall how do you rate the value of the District Development Day? 9  1    16  2      2  3
4
5

6)  Do you think anything was missed during the day which you would like to have seen included?

…………………………………………………………………………………………………………………...

…………………………………………………………………………………………………………………..

7)  We intend to regularly update the District about progress made as a result of this Development Day and have considered the following methods. Please can you indicate (by circling) the method(s) that you would recommend and/or make suggestions as to other ways we can keep people informed.

Newsletter via email  25

Newsletter via post  3


District leaders meetings  12


District Website  15

(other)
…….Blog…....  1

(other)
……………………………

8)  Do you have any other comments about any aspect of the day?

…………………………………………………………………………………………………………………...

…………………………………………………………………………………………………………………...

…………………………………………………………………………………………………………………...

Lastly, on behalf of Reivers District we would like to say a big thank you for giving up another day in aid of local Scouting. We hope you have enjoyed the day, found it interesting and have been given some food for thought!
Safe Journey Home

